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Time in Time out Transcription Translation
Ryan: Welcome to Speak My
Language, a podcast where in each
episode we share the exciting life
. experiences of people with disabilities
Ryan: EXILUH Speak My Language & | yithin our multicultural communities.
EAMBEMREGE , 8-KPEMBE | I'm your host Ryan Chan. | am serving
PELEE  ERMAS AU HEERMNE | the Ethnic Communities Council of
BATHBEEETEBRREMRNEIZ A | Queensland. In the podcast, we will
Ryan Chan, &IFBR#R Ethnic hgar .alb.out.the life Iedl by friends with
Communities Council of Queensland dlsab'“t'e.ts |r; ourlmuI:]lcuIt;JraI |
. . . _ | community, learning how to use newly
EBEPRMAEWEERE , ERMSZT | cquired skills and community
XhHEPSBERBHALR MM | resources to live a better life every
AFBINERE , URHENERER | day. We invite friends with physical
FEANETE , RMAEEE5HEREY | disabilities to share their own stories,
MRS ZHMECHRE  ARHen | andwewl alsofind special guests
o G e Al rom various organisations to tell us
HRAR §%1%$§E}jg4q)§zf§ = “ﬁ:&ﬁ about nice places and interesting
00:00:15 | 00:01:51 | FEMLF#T , URASBWEBBES | jctvities suitable for friends with
SRERENMARSHR, KRFTF ! & | physical disabilities. Hello everyone!
£ Ryan , S BRMBFINESE , #bW | I'm Ryan. The guest we have today is
Tia Kwan , RE b Tia , b2k Ey | Tia Kwan. | will call her Tia. She is
; iaahili from the Australian Network on
Australian Network on Disability, XM | oy 2 te "ol = ed AND. If
AND , ISREZBR P, BT H0R translated info Chinese. it is HHEHE
WRBALRE  Tia SARREEG | 7 00 10 TheS LS I
AP B AR, | e (Austaten Networcon
W L EHEEHEE | isability). Tia is \ere today to mainly
XBWEWsTE B =Rre introduce the two job search and
BALTHEARBBEBMNBER , WLE | career counselling programs run by
HERMANBS , URSEIBENE their organisation. These programs will
i, Hello, Tia,  AZH{RrmEERHR | help people with disabilities or long-
BIMRPSREE ., term illnesses to better integrate into
the workplace and obtain career
counselling. Hello, Tia. Thank you for
taking the time to join our podcast
today.
o o . . N Tia: Hello, Ryan. Hello everyone, my
00:01:51 | 00:01:53 | Tia: Hello , Ryan , XX , &E Tia name is Tia.
Ryan: Tia , HAE , {RREEEIE , & | Ryan: Tia, | know that you are in
WMEEENEEA  RY Title 2 charge of the operations of these two
. : programs. Your title is Program
00:01:54 | 00:02:18 | rogram Coordinator 8. Australian | oGt from Australian Network
L\lﬂetwork on Disability E’g%ﬁ% , YR LARS on Disability. Can you briefly tell us the
ERBMERERAMEEEY , URMM | hames of the two programs and what
HWANBZEREE ? they involve?
Tia: EBE , BEE Run WM{EGTEl , | Tia: No problem. | run two programs,
—1{@Y Stepping into Internship one is called Stepping into Internship
program , 2 —EEE & , 5—@w | program, Whécti?‘l's "’}[2 mt_ernslirl% PACE
. = _ rogram, and the other is calle
00:02:18 | 00:04:35 PACE Mentoring Program ;2 — {5 R/Iegtoring Program, which is a career

mentoring program. Stepping into
Internship program is designed for
college students with disabilities or
long-term illnesses to obtain an
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internship opportunity. This opportunity
is provided by our members and
organisations, including many large
companies, banks, government
agencies. They run internship
programs, offering paid positions. The
internship is not an unpaid. Through
these programs, students can expand
their resumes, gain a better
understanding of workplace conditions,
while receiving professional guidance.
The other PACE Mentoring Program is
for everyone no matter you are a
student or not. As long as you are over
18 years old with disabilities or long-
term illnesses, you can apply for this
career counselling program. No age
limit. Then we will match you with a
mentor in the workplace. These
mentors are from organisations that
are members in our network. So the
big companies, big government
agencies, etc., that we mentioned will
have people from various professions
as potential mentors. You will meet or
have meetings with them to
understand what you need to pay
attention to in your job search, or to
help you with your career planning,
etc. It will be helpful to your career.

Ryan: B% E M@ Program #8475 &+ ¥4
f REBHEMRBFENALTRER
BEAL , BBt , Et{fI7E o

Ryan: Sounds like these two programs
are very targeted. They are aimed at
people with long-term iliness or
disabilities to support them, helping
them to overcome obstacles and

00:04:35 00:05:00 ﬂéﬂ%&ﬂ%f_ﬁﬁ&;ﬁ% ’ L’{&E”J“E‘ﬂb': successfully enter the workplace when
ARPS | IEMENE— TRE there are difficulties. Can you briefly
Program X EBEEEE , EBE | introduce the main value of the two
EEBNEDRRE? programs, or what are their unique
advantages?
00:05:00 | 00:06:23 |Tia: TE L RFINHTETENELSFHE | Tia: The main idea of our two

HPRMANBRNNBSERERELER
B RRABRBATHERPBEEE
RESBIN , BNEETR , ABER
BHERBEALAHER —ESEIK
R, BEREARNEREEE RS
LRB, SESRIFNEESHBEEM
AEMAWFESSIMEMIRE  HE
EMREZRUEEAL , FEZHNE
B EMS T NBSREZ T
BE A RMAFEHRELRER A SHR
MEMesEeRPEMNFENSNE
BNBLHERBELZERIMBANR
B, ZRFMFNEESE , #AKRK
B FINED , SfSARRE
EE N IEF

programs is to help our Australian
workplaces or employers to remove
barriers that people with disabilities or
long-term ilinesses often encounter.
For example, it is said that usually one
out of every five disabled people in the
workplace encounters discrimination,
part of which comes from their
employers. We hope that by inviting
more employers or more organisations
to join our program, they will realise
that there is a need to be more
inclusive, to have a more diverse
workplace and employees. We want to
remove these barriers, and we also
hope to help participants in our
programs, such as students or job
seekers, understand their strengths,
recognise their career direction, and
maximise their potential to make their




career smoother.

Ryan: B8 7 i — T2 {RMIE BRI

Ryan: | would like to know about the
institutions participating in your
programs. You just mentioned that

. . . . B 7 I\=
00:06:23 | 00:06:35 4 , Ml &]ﬂ%ﬂ]%%j{ = BB there are some large companies and
B AETERE  BE? government agencies. Can you give a
few examples?
. s Tia: In fact, we have numerous
Ea: Eﬁ%ﬂ’ﬁﬁﬂ%%ﬂﬂ%’fﬁ , S participating organisations, many of
RREBMERN AT, EE , 8 | which are big companies in Australia,
MEFELQE  HEHFHFZTEM , I | private and public ones. In fact, they
ZARNEEHSEIE RMEHRTIT , F | are from many different fields,
KRE  RFESEEEW Law firms | & | including banks, universities, law firms,
QD] EEpnEE engineering companies. Another
00:06:35 | 00:07:30 ;Egg%;gmsgﬁgﬁgggﬁ example is NDIA. They are all part of
SREZ Jal &, =5 our programs. We even have SBS, TV
SBS , BR& , BYE | IT AT stations, and zoos! IT companies as
AN, HEFZHE22 , HEHM | well. They are across the board. And
ETHE , BEERNETFZHKESRHESR | we actually learned that there are
EEMBREFESSEEMS L , 5 | Mmany organisations in Australia willing
EERMSESEL to change or participate in plans about
. diversity or inclusion.
Ryan: ER&R1TR¥ , S A Ryan: It is_ an orga.nisatilon th_at all
B ORESAEBR  RUNHRLOE walks of life fpart|C|p|ate in. Itkls reatlrllytan
o N o 3 A eye-opener for me. | never knew tha
hﬁﬁ%ﬂimlﬁ H L’L&?”’UE 8% there is such a targeted program and
BERHBE , WRBEATUAESM. that it could be suitable for students of
BTR, REMMETH—TRM..4RM | different majors or job seekers. Next, |
00:07:30 | 00:08:21 |IHE AEMARURME , RBHAELR | want to know a little bit about the
MREESEFESXEXIFHEER | content and approach of your
BEE  ESBEEL Program iBRH progra_lm?_. | want tortknowhhcl)w your
e s RGN organisation supports or helps
= H—F R ; J«,{KEZ;E%ZEE , #2479 participants step by step? And what is
REEEREM , URRHE—MBEER | the mentor's role in helping the
HWABEEHELZME ? participants?
00:08:21 00:10:47 | Tia: EE2—BARFWEEE, BL&EKMa | Tia: That's a great question. First of all,
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2 RIH R Workspace adjustment —1&

we can start with the Stepping into
Internship Program. This program has
an overall program coordinator. Then,
we keep contact with our interns and
students. Each intern has a supervisor.
We often check in with their managers
in the workplace. We may email or call
the interns to talk about their day and
find out what they do, whether they
need help or encounter any difficulties.
We all understand that intern students
may find it a little uneasy in a
workplace when they just start the
internship. We communicate by phone
or email, trying our best to make them
feel less lonely. We usually talk about
what kind of work they actually do,
such as whether their bosses or
colleagues have good work
arrangements. Workspace adjustment
is the thing we specifically ask about.
When we hand over an intern student
name list to participating institutions,
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we mention the working conditions
these students need. Some students
may need some time adjustments,
such as flexible office hours. We
ensure that after communicating all
adjustments are achieved. | personally
enjoy checking in and chatting with
interns because | think that makes
students really happy. Some of them
will stop feeling so lonely, having
someone chat with them and discuss
what projects they are working on.
They are also happy to meet other
people. We also celebrate with them
and feel happy for them.

Ryan: BBEERER TR LEHNHE , T
HewgEy I - EITHEELRESE , £
8, EERTHEPEINEMA , 5

Ryan: It sounds like in addition to
professional development, it is also
possible to establish some relatively

00:10:47 00:11:06 = positive relationships with colleagues,
ELBRERNEE, @UZIDEH&%J:E’J— bosses and even other people you
£ Network HFERIBAR , AT UEAR meet at work. It is just like professional
s ? networking. Can | say so?

i . Tia: That's right. All our participating
Tia: #&sH , RRARFIAES M supervisors or managers need to
Supervisor HEKE | MMEHFELE | attend a training called Disability
BRB/zE , BEELEM—MAEWY Awareness and Confidence Training
Disability Awareness and Confidence | before the internship starts. This
Training , MR T8 —LL¥RE A £ 5 | training helps them better understand
eEESWEE SEEYI%  SHump | Students \]:vc|jth disaEiIilties, making ghem

SN ST - more confident in helping or providing
%@zglb\ffﬂbﬁgkhgi X jzf some support. You also mentioned
BES8ARME-LEXE. REFHRE building different relationships, which is
—EERBEYTEREF , REEE actually correct. A lot of students and
AERMEFSHWEEREM , £ PACE | their mentors in the PACE Mentoring
Mentoring Program B 3 8538 5+ 2|\ Program develop deeper relationships

VI Alh Sy N — because they meet every two weeks
00:11:06 | 00:13:00 Ez,’._\.ffﬂiﬁﬁ% WRULHSHEY ;tt and they talk about a wide range of
BREMEE , ARtHESmERMS things. When we do the matching, w
—R , EEEARSTENE. B | il o - o e
R—IR, fefgzm will take personal interests into
BHN RSB EARBANERZ | consideration. We happened to have a
W, IRAIFERMEEMREBER... X | mentor and a student who are both
MEKEE  RESHYEHEIFEE | interested in photography, and we
B RS OPRER—25 | s paired tgerr]n. They are gc?odkfriends
N ; H | — = now and they go out and take pictures
%@ﬁk%ﬁﬁf o J]‘\%,‘.%’J;U E'I:H £ together. So it is not just a good
o Fﬁ%zz’jmﬁiﬁt_{ﬁ%%mﬁﬁ professional relationship in the
%, SRR —ERBH partnership , | workplace. It has become a long-term
E—EBANBEER , AREEYH T | partnership, that is, like partners.
ItHEEFRENE , e —L , 44 | Everyone learns different things from
MBEEEBgNE. each other, and do interesting things
together.
00:13:00 00:13:34 | Ryan: Tia , RAERMIHIEE , M{EE | Ryan: Tia, | know that both your

BHELR Run THR—EBREET , #l
MEFEEBMIER |, Internship &R
H 2005 F£H%K/E , MEE PACE , B
=REHEMNGE , £ 2013 FHBM
T BRENEBREEESF , RMER
AWRER —LEE FMAE  TURBR
FEMEFTE2TUNMAERRMHS

programs have been running for a long
time. For example, the internship
program has been in existence since
2005, and the PACE career
counselling program started in 2013. |
would like to know if you have
collected any data over the past few
years to reflect how these two




hn¥& 2

programs can help our participants?

Tia: BB F ST RENEBIERREIEK
FmEstE , RUNEFENEEEm
HREBRMBESNE  HERMH
EEEL  UREMBEHENBE X
EihthMEESFNBERRE , BfZE
2018 FHH—EREBMTE , KMEN
BRNWEEEL K E2¥2ZNEAZR
BB THE , EREREHRE PACE
Monitoring FI &+ & , M 2020 FHIF

Tia: We have good amount of
evidence that shows our two programs
really help participants in different
aspects. Students in our internship and
career counselling programs have
better career development. A survey
we conducted in 2018 showed that
80% of our intern students found a job
within four months after graduation. As
for the career counselling PACE
Mentoring plan, our 2020 survey

00:13:34 | 00:14:51 | &EER , B 39% WEEREFTEIR | showed that 39% of our interns
MEAZR , ERWKXETE , § 41% | successfully found a job within four
WERRTUMHTAERENGR | O oot n job.
N ~ > E23 /8 = =] ~
'z';’\ "Fﬁu‘%?g ’ E‘E%{%:Eﬂx}iﬂi interviews. So | think these data show
BRMMETE  RHRRSERER that our two programs are of great help
BALTHBHFANEE , HMFHWA 88% | for students with disabilities or people
HEE K REMzERSEERMM | with disabilities. 88% of our students
HEMKRE K [EEEK , tfIFEL | said that they will keep contact with
B ERY  EEWER FI2e their ]rcnen_tors Iin tlhe_ futur:fe. I’E)is ncl)t only
& R AP0 A a professional re ations ip, ut also

more of a positive connection.
Ryan: And | think in addition to the
] s e L a7 s convincing data you mentioned above,
Ryan: ﬁﬁ&%{;lﬁ%i{lﬁjﬁ%ﬁﬂ%&ﬁ I think the possibility of establishing a
MW EE  RBRESEENS  WERRT long-term and healthy relationship is
B REVIRBRENEE  #2MR | very important. When we produce
BEE  FBARMMSTBERMIEBEREA | these podcasts, we have learned that
+REZBEEETE—L  BS@ERES | people with disabilities often need
RIS £ 4 T ARG — ERE healthfytr:elationships, whitchI serve as )
A . — _ . N . s one of the most important elements o

00:14:51 | 001548 | EMTEE>—. RAME , Tatly U0 SRR ST
HZRIFHAREREIEMEREFR have talked a lot about some of the
W—LEY  URYHSMEEENE advantages brought by these
By, REANEERE—LIEBHWEE , | programs from your perspective and
e EnEitayges ki the benefits it generates for the
8 —LEB  mE— LI feedback participants. | would like to know if
BRARIPT there is feedback from students after

° participating in the program, some
opinions, or some good feedback.

00:15:48 | 00:17:16 | Tia: ERE , BMHEHZEEEEHEH | Tia: Of course, many of our students

EERGMNEMBERSTENTES ,
EnttMgM—EERER UM
BmMmEEMMEEHMNERER , KRB
5% 2. BMEA—EELER
URESEENA , ZEMMNEER
H—EER K BRF A FURMEFSF
EFEENKE , FEHERMERE
2. HFHBIFSTRNIEE | 75

g TELREEaRE24h7H, HE
EMEMRESRMLE | BSKERN
BFFNRE , ENRAXEEBIAR
B Supervisor , REHSEE , MME
BEH. . ExEAEEEMSTLRY
ITHELEREE , FIMEERA\KER

do different activities with their mentors
during the mentoring period. For
example, they conduct a mock
interview and ask their mentors to help
review their resumes, cover letters,
etc. Mentors, as an experienced and
trustworthy person, provide opinions
and suggestions to their students.
Thus, we receive a lot of positive
feedback, and many stories that we
hear are inspiring, very encouraging.
Not only from interns or students, in
fact, our mentors, our managers and
workplace managers all have good
feedback. For example, more than
90% of our supervisors and managers
agree that they feel that having more




REMEMS . BREETEbGMEY
REEFEHRIE—BERENBERK
HEEEEMRRED.

diversity in the team is very helpful at
work, and more than 80% of them
agree that through this program, they
have more confidence in managing or
supporting team members with
disabilities.

Ryan: Tia , RMAIEHKTIF S , BRMR
MMEEARSMENKR , ZHRE
HES—ErFrEERSFE , A8, K
FFEBF 7 B e ? HE RS 1M

Ryan: Tia, we have talked a lot about
your program and the experience of
the participants. Now, | would like to
know about other aspects from the
views of workplace, companies and
government departments. What about

00:17:16 | 00:17:52 @ ALA#EIRZ , IRHRSBI—M@EIIEE | their role? In fact, | believe they can do
i, SEBENBRESENIELIRE , a lot, that is, make the workplace, the
EM@EREMERAE  HRRME | (ecrulment process, etc. more
BESEEBFEOALNRESE | o g 10 cumpor peono with
WE ? FT LU — L) F 05 7 disabilities like us? Can you give some

examples?
Tia: EATL , fEAEEXSE , Ei#ft | Tia: Of course. As employers, whether
MEAT , KERE 2B , 28 | they are companies, institutions or
AL ESEETUEZE  TUE go;/erlrlwment delpsrtments, ’E[r;ere are
HOBBMBEIERE EAHEE oy OO Tt
5 mER RESEHEE—S : iy
’IE{J«,{&E?JD:“\ =, wBE 2 | workplace environment more inclusive
RREEREEEV @S, —# and accessible. | think the first step is
Plan , ZZEREMMEMHERE , 1 | to establish a long-term plan and
WEEREE ? S —HAE2EEI#EFF | consider what exactly they want to do
WE | RMAFTEN Workplace and what their goals are. The second
- A, o Doz i = is to promote workplace adjustments.
Eb:ﬂ?izfﬁﬁkllﬁﬂ’ﬂkiﬁi%ﬁﬁ,ﬁﬂﬁ% disabled people or people with long-
WAL, ENSE. . SEMEMEIHESE | term illnesses feel more comfortable in
FREM.. B—EEREEN I/ESRAT , £ | the workplace, enjoy a barrier-free
B {bfE TERE R E TE R B Ee | workplace, which helps improve work
AEE SHPEEIELENRS capability or performance, in addition
SR am S ’ to making them safer at work. The third
FE=MRHRAMAEL disability area is what we call disability
confident , E*JE;E'E%’EJJM{FEE@%%EM confident, which means helping their
EfER. DEEHMFABEBKNAE , | team members or their management to
ERMUMNEEEEMEEAE ! become more inclusive!
Ryan: IR {EEX4 TRES WA EEH Ryan: If employers want to learn more
A, . =i & - about how to improve their capabilities

00:19:07 | 00:19:18 ftbﬂ’ﬂf;=75ﬁﬁﬁ BED , AR T in these areas, where can they get
A LB RRHAER ? your information?

00:19:18 00:20:48 |Tia: AW , EERMAELFZ , RFIEM | Tia: Yes, a lot of information is

BREZFTEANEMRRE , BUORM
Australian Human Rights {95 {E43
v, REMHREERENM AT AEEER
BHBEEERENETLR , w55
¥TEEE T , New South Wales
Department of Family and Community
Services E BB FFEBFT |, fbffIE — M@=t
£I0Y See the possibilities , 9K 4834
THREFZTENENR , UREREHE
BRI EHEEREREALIN. W
RRREE , EMEEEREESEHRE

available in Australia. For example, we
have Australian Human Rights. They
have a website that specifically deals
with how employers can avoid
discrimination in the recruitment
process. Another example is New
South Wales. New South Wales
Department of Family and Community
Services.This government department
has a program called See The
Possibilities, and their website contains
all sorts of information and resources
to help employers or organisations hire




Lt EERULEEE, ERRBEH
BN HZTRENENR , BRNBFEE
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MEMREEEEEAL  RERE
6 E—EFEENXE 28t
fISRER T , MAIAHAE Australian
Network on Disability , AND #84& {24
#8378 Consulting RS, 053R 2 —{E#
B, RE—AEXE , REMAKMAN
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M BN,

people with disabilities. If you are an
employer, | highly recommend
checking out this kind of organisations
or websites. As for job seekers, a lot of
information is quite handy. The
Australian government has Disability
Employment Services (DES), which is
specifically responsible for ongoing job
seeking assistance for people with
disabilities and long-term illnesses.
Our organisation, Australian Network
on Disability (AND), provides
consulting services. If you are an
organisation, an employer, and you
want to join our network, we welcome
you to join us and become a member.
We will provide consulting services to
help organisations become more
inclusive and more accessible.

Ryan: RGBS BEFZIHNER ,

REMANBABEESEEBLSHE
ELRBRNEMEHENTE RO
HMERMFSERZERMNNSEM

Ryan: | believe that many listeners,
their relatives and friends here would
be interested in participating in these
job seeking or career counselling

00:20:48 00:21:19 | . = 4 programs. They all live in various
AR BHE ETEE@E%%EQ e states and territories across Australia.
EJLXE%@{F?E@EJ’?E%EVKEUQMW What are your suggestions for them to
M BRIEIE ? BRMRMERMRERL2E | find services similar to yours? Or is
M8 2 your service nationwide?
Tia: Actually, that's right. Our service is
Tia: HE&SH  HMEMERKR LB | nationwide, and our programs, both
RIS  RFIMETE  EHREETs the internship program and career
2 =B B 2D counselling program, are available
;;JJ ’ iﬁziﬁf—gz%gi;ﬁz nationally. The internship agencies or
Jo Bff e VHE '; P the career counsellors we deal with are
MBRBEER , tFAWMIREEEMN | |ocated in various cities and states,
00:21:19 | 00:22:17 7, MEETENEEA , BE , | including Melbourne, Sydney,
o T WEBHTI , IHT  EEEHEEIE Brisbane, Perth, and even Tasmania. If
A, MBREFERFEE®LSR , K | You come from a remote area, our
WETHEHEDNe Rt ARERS internship and mentoring programs
NSl ! provide remote online mentoring. You
AL 1ﬂ<5ﬁﬁjl«)ﬁ&f}<§’9§ﬁﬂiﬁﬁé can meet with your mentor online to
RE, ZBIRIRBRZR , BEME | conduct career consultation and career
WER  FTEE-—CEEHERAEN. counselling activities. It is not always
necessary to meet face to face.
00:22:17 00:24:27 | Ryan: B , REMNBERISEHB—LHE | Ryan: Well, | know that you also

a2 BN , REREARRBIENE
AR REHRWEELAE R
BESHERMOALE | BRBERD
RANBE 6 BALEEEELRAN.
FIRE | NEFSHRMANBENER
W, RELRS Tia, SEBRSH
HEERRMASZEESER , BRE
BALRBLIENER  REASZIT
Rz A MEEMNRLE-TEREE &
ROMEDBGH  BEENHS , B2
HEEABHRBEABRENBREZ
m, - ERERETERESEMN

recommended some other websites
with information about disabilities and
job seeking across Australia. | will
collect the information later and then
put it on our website. Our audience
who may be interested shall refer to it
and these websites. How time flies! It’s
almost the end of our podcast again. |
would like to thank Tia. Thank you
again for taking the time to share with
us so much useful information about
job seeking for people with disabilities.
| personally learned a lot. | will briefly
summarise our discussion. First of all,
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there are two parts: one is the
internship, which is suitable for people
who are studying in college or
university, and the other is career
counselling program, which is suitable
for anyone over the age of 18 with
disabilities or long-term illnesses. No
age limit. If you are interested in
participating in these programs, you
can go to their website AND.org.au to
apply. In addition to helping our job
seekers to enter the workplace, Tia
also mentioned their staff, mentors,
and colleagues or clients that
participants meet at workplaces all
obtained some opportunities in the
process. That is, to establish a
positive, possibly long-term,
relationship with the participants that is
beneficial to wellbeing or career
development. This is something | think
can help people with disabilities a lot
and it resonates with our theme, Living
well with disability. Living a good life
with some good relationships can be of
great help. Is there anything Tia would
like to say to our listeners at the end of
the podcast?
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Tia: First of all, thank you, Ryan, for
this opportunity to come to Speak My
Language to talk about our programs. |
want to add that Australia actually has
a lot of information and resources for
people with disabilities or long-term
illnesses that will help in their job
search journey and career
development. | would also like to say
that the popping up of such programs

00:24:27 | 00:25:22 MBS FEEEINAELSH  HiFS# | reflects that workplaces in Australia
BERRMAWHETBERIRE & |are in fact making progress. Many
HE—EZ MU REEERRE  EE organisations plarticipatin:citind(?(ur
- . X N . programs are also committed to
ﬁﬁﬂ%gu%ﬁ&%ﬁﬂ:qﬂ ’ f')‘&&ﬂiﬁ? development towards diversity and
FETUBBIEMARANEREIERK inclusiveness, which exactly shows the
MERENAL , RERBELEEMIE | progress of our society. We all hope to
T b 72 B A 5F 6 stimulate our greatest potential to help
people with disabilities or job seekers
live better in Australia.
Ryan: NRRERRMNGHE , HEA Ryan: If you like our podcast, please
BANESEETRES KRGS visit our official vyebsite to fil’)d out
7= speakmylanugage.com.au , ER#& morei.(Oulr website address IIDSI
= ’ o | speakmylanugage.com.au. Please
BB E N EAROBRRARE 3 introduce this good podcast to your
SMRT AT B HERMNERERER relatives and friends. You can also
00:25:22 00:26:31 | Facebook , Twitter , Instagram & check out our social media pages
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Facebook, Twitter, Instagram and
LinkedIn to learn more information. We
also hope that you can share our
podcasts on social media to listeners
across Australia and around the world,
so that they can follow our content.



http://speakmylanugage.com.au/
http://AND.org.au/
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The Ethnic Communities Council of
Queensland is proud to produce Speak
My Language for Queensland. Speak
My Language is funded by the
Department of Social Services and co-
produced by the Ethnic and
Multicultural Communities’ Councils of
each state and territory and
Multicultural Councils. Our broadcast
partners include SBS and NEMBC.




